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PROPOSED  RULES 


DEPARTMENT  OF  LABOR 
Office  of  the  Secretary 
[  29  CFR  Part  29  ] 

LABOR  STANDARDS  FOR  THE  REGISTRA¬ 
TION  OF  APPRENTICESHIP  PROGRAMS 

Notice  of  Proposed  Rulemaking 

Pursuant  to  section  1  of  the  National 
Apprenticeship  Act  of  1937  (29  U.S.C. 
50),  Reorganization  Plan  No.  14  of  1950 
(64  Stat.  1267;  3  CTPR  1949-53  Comp.,  p. 
1007),  the  Copeland  Act  (40  U.S.C.  276c), 
and  5  U.S.C.  301,  it  is  proposed  to  amend 
29  CFR  subtitle  A  by  adding  thereto  a 
new  part  29  to  read  as  set  forth  below. 
If  this  proposed  new  part  29  is  adopted, 
conforming  changes  will  be  made  at  a 
later  date  in  part  30  of  the  title. 

This  new  part  sets  out  labor  standards, 
policies,  and  procedures  relating  to  the 
registration,  cancellation,  and  deregistra¬ 
tion  of  apprenticeship  programs  and  of 
apprenticeship  agreements  by  the  Bureau 
of  Apprenticeship  and  Training,  the 
recogniticai  of  a  State  agency  as  the  ap¬ 
propriate  agency  for  registering  local  ap¬ 
prenticeship  programs  for  certain  Fed¬ 
eral  purposes,  and  the  standards  for 
Bureau  approval  of  on-the-job  training 
programs. 

Interested  persons  may  submit  written 
data,  views,  and  arguments  concerning 
this  proposal  to  the  Secretary  of  Labor, 
UB.  Department  of  Labor,  Washington, 
D.C.  20210,  on  or  before  June  25,  1973. 

The  proposed  new  part  29  would  read 
as  follows: 

PART  29 — LABOR  STANDARDS  FOR  THE 
REGISTRATION  OF  APPRENTICESHIP 
PROGRAMS 

Sec. 

29.1  Purpose  and  scope. 

29.2  Definitions. 

2S3  EllglbUlty  and  procedure  for  Bureau 
registration. 

29.4  Criteria  for  apprenticeable  occupa¬ 
tions. 

29.6  Standards  of  apprenticeship. 

29  .6  Apprenticeship  agreement. 

29.7  Deregistration  of  Bureau -registered 

program. 

29.8  Reinstatement  of  program  registra¬ 

tion. 

29.9  Hearings. 

29.10  Limitation. 

29.11  Complaints. 

29.12  Recognition  of  State  agencies. 

29.13  Derecognition  of  State  agency. 

29.14  Registration  offices. 

29.15  On-the-Job  training  programs. 

Authobitt. — Sec.  1,  60  Stat.  664,  as 

amended:  29  UB.C.  60;  40  UB.C.  276c;  6 
UB.C.  301;  Reorganization  Plan  No.  14  of 
1950,  64  Stat.  1267,  6  UB.C.  App.,  p.  634. 

§  29.1  Purpose  and  scope. 

(a)  The  National  Apprenticeship  Act 
of  1937,  section  1,  (29  U.S.C.  50)  au¬ 
thorizes  and  directs  the  Secretary  of 
Labor  “to  formulate  and  promote  the 
furtherance  of  labor  standards  neces¬ 
sary  to  safeguard  the  welfare  of  appren¬ 
tices,  to  extend  the  application  of  such 
standards  by  encouraging  the  inclusion 
thereof  in  contracts  of  apprenticeship, 
to  bring  together  employers  and  labor  for 
the  formation  of  programs  of  appren¬ 
ticeship,  to  cooperate  with  State  agencies 


engaged  in  the  formulation  and  promo¬ 
tion  of  standards  of  apprenticeship,  and 
to  cooperate  with  the  Office  of  Education 
under  the  Department  of  Health,  Educa¬ 
tion,  and  Welfare  •  •  Section  2  of 
the  act  authorizes  the  Secretary  of  Labor 
to  “publish  information  relating  to  ex¬ 
isting  and  proposed  labor  standards  of 
apprenticeship,"  and  to  “appoint  national 
advisory  committees  •  •  (29  U.S.C. 

50a) 

(b)  The  purpose  of  this  part  is  to  set 
forth  labor  standards  to  safeguard  the 
welfare  of  apprentices,  and  to  extend 
the  application  of  such  standards  by  pre¬ 
scribing  policies  and  procedures  con¬ 
cerning  the  registration,  for  certain  Fed¬ 
eral  purposes,  of  acceptable  apprentice¬ 
ship  programs  with  the  U.S.  Department 
of  Labor,  Manpower  Administration,  Bu¬ 
reau  of  Apprenticeship  and  Training. 
These  labor  standards,  policies,  and 
procedures  cover  the  r^lstratlon,  can¬ 
cellation.  and  deregistration  of  appren¬ 
ticeship  programs  and  of  apprenticeship 
agreements;  the  recognition  of  a  State 
agency  as  the  appropriate  agency  for 
registering  local  apprenticeship  programs 
for  certain  Federal  purposes;  and  mat¬ 
ters  relating  thereto.  Standards  for  Bu¬ 
reau  approval  of  on-the-job  training 
programs  are  also  set  forth. 

§  29.2  Definitions. 

As  used  in  this  part; 

(a)  “Department”  means  the  U.S.  De¬ 
partment  of  Labor. 

(b)  “Secretary”  means  the  Secretary 
of  Labor  or  any  person  specifically  des¬ 
ignated  by  him. 

(c)  “Assistant  Secretary”  means  the 
Assistant  Secretary  of  Labor  for  Man¬ 
power  or  any  person  spedlically  desig- 
inated  by  him. 

(d)  "Manpower  Administrator”  means 
the  Deputy  Assistant  Secretary  for  Man¬ 
power  and  Manpower  Administrator  or 
any  person  specifically  designated  by 
him. 

(e)  “Bureau”  means  the  Bureau  of 
Apprenticeship  and  Training,  Manpower 
Administration. 

(f)  “Administrator”  means  the  Ad¬ 
ministrator  of  the  Bureau  of  Apprentice¬ 
ship  and  Training,  or  any  person  spe¬ 
cifically  designated  by  him 

(g)  "Apprentice”  means  a  worker  at 
least  16  years  of  age,  except  where  a 
higher  minimum  age  standard  is  other¬ 
wise  fixed  by  law,  who  is  employed  to 
learn  a  skilled  trade  as  defined  in  §  29.4 
under  standards  of  apprenticeship  ful¬ 
filling  the  requirements  of  i  29.5. 

(h)  “Trainee”  means  a  worker  receiv¬ 
ing  on-the-job  training  other  than  an 
apprentice. 

(1)  “Apprenticeship  program”  means 
a  plan  containing  all  terms  and  condi¬ 
tions  for  the  qualification,  recruitment, 
selection,  emplo3mient,  and  training  of 
apprentices.  Including  such  matters  as 
the  requirement  for  a  written  appren¬ 
ticeship  agreement. 

(j)  “Registrant”  means  any  person, 
association,  committee,  or  organization 
in  whose  name  or  title  the  program  Is 
or  is  to  be  registered,  irrespective  of 
whether  such  entity  is  an  employer. 


(k)  “Employer”  means  any  pierson  or 
organization  employing  an  apprentice 
whether  or  not  such  person  or  organiza¬ 
tion  is  a  party  to  an  apprenticeship 
agreement  with  the  apprentice. 

(l)  “Apprenticeship  agreement”  means 
a  written  agreement  between  an  appren¬ 
tice  and  either  his  employer,  or  an  ap¬ 
prenticeship  committee  acting  as  agent 
for  employer(s),  which  agreement  con¬ 
tains  the  terms  and  conditions  of  the 
employment  and  training  of  the  appren¬ 
tice. 

(m)  "Joint  apprenticeship  committee” 
means  a  committee,  composed  of  an 
equal  number  of  representatives  of  em¬ 
ployers  and  employees,  which  has  been 
established  by  an  employer  or  group  of 
employers  and  a  bona  fide  collective  bar¬ 
gaining  agent  or  agents  to  conduct,  oper¬ 
ate.  or  administer  an  apprenticeship  pro¬ 
gram  and  enter  into  apprenticeship 
agreements  with  apprentices  selected  for 
employment  under  the  particular  pro¬ 
gram. 

(n)  “Nonjoint  apprenticeship  sponsor” 
means  an  apprenticeship  program  spon¬ 
sor  in  which  a  bona  fide  collective  bar¬ 
gaining  agent  does  not  participate;  it 
Includes  an  individual  nonjoint  sponsor 
(apprenticeship  program  sponsored  by 
one  onployer  without  the  pcuticipatlon 
of  a  union)  and  a  group  nonjoint  sponsor 
(apprenticeship  program  sponsored  by 
two  or  more  employers  without  the  par¬ 
ticipation  of  a  u^on) . 

(o)  “Federal  purposes”  Includes  any 
Federal  contract,  grant,  agreement,  or 
arrangement  dealing  with  apprentice¬ 
ship;  and  any  Federal  financial  or  other 
assistance,  benefit,  privilege,  contribu¬ 
tion,  allowance,  exemption,  preference, 
or  right  pertaining  to  apprenticeship. 

(p)  “R^lstratlon  of  an  apprentice¬ 
ship  program”  means  the  acceptance  and 
recording  of  such  program  by  the  Bureau 
of  Apprenticeship  and  Training,  or  by  a 
recognized  State  apprenticeship  agency, 
as  meeting  the  basic  standards  and  re¬ 
quirements  of  the  Department  for  ap¬ 
proval  of  such  program  for  Federal 
purposes.  Approval  is  evidenced  by  a  cer¬ 
tificate  of  registration  or  other  written 
indicia. 

(q)  “Registration  of  an  apprentice¬ 
ship  agreement”  means  the  acceptance 
and  recording  thereof  by  the  Bureau  or 
a  recognized  State  apprenticeship  agency 
as  evidence  of  the  participation  of  the 
apprentice  in  a  particular  registered  ap¬ 
prenticeship  program. 

(r)  “Certification”  means  written  ap¬ 
proval  by  the  Bureau  of : 

(1)  A  set  of  apprenticeship  standards 
developed  by  a  national  committee  or  or¬ 
ganization.  joint  or  unilateral,  for  policy 
or  guideline  use  by  local  affiliates,  as 
substantially  conforming  to  the  stand¬ 
ards  of  apprenticeship  set  forth  in  §  29.5; 
or 

(2)  Of  an  individual  as  eligible  for 
probationary  employment  as  an  appren¬ 
tice  imder  a  registered  apprenticeship 
program;  or 

(3)  Of  an  on-the-job  training  pro¬ 
gram  as  conforming  to  the  requirements 
of  S  29.15. 
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(s)  “Recognized  State  apprenticeship 
agency”  or  “recognized  State  apprentice¬ 
ship  council”  means  an  organization  ap¬ 
proved  by  the  Bureau  as  an  agency  or 
council  which  has  been  properly  consti¬ 
tuted  imder  an  acceptable  State  appren¬ 
ticeship  law,  and  has  been  approved  by 
the  Bureau  as  the  appropriate  body  for 
State  registration  of  local  apprenticeship 
programs  and  apprentice  agreements  for 
Federal  purposes. 

(t)  “State”  means  any  of  the  50  States 
of  the  United  States,  the  District  of  Co¬ 
lumbia,  or  any  territory  or  possession  of 
the  United  States. 

(u)  “Related  instruction”  means  an 
organized  and  systematic  form  of  in¬ 
struction  designed  to  provide  the  appren¬ 
tice  with  knowledge  of  the  theoretical 
and  technical  subjects  related  to  his 
trade. 

(v)  “Cancellation”  means  the  deregis¬ 
tration  of  an  apprenticeship  program  at 
the  request  of  the  program  sponsor  or 
the  termination  of  an  apprenticeship 
agreement  at  the  request  of  the  appren¬ 
tice. 

§  29.3  Eligibility  and  procedure  for  Bu> 
reau  registration. 

(a)  Eligibility  for  various  Federal  pur¬ 
poses  is  conditioned  upon  a  program’s 
conformity  with  apprenticeship  program 
standards  published  by  the  Secretary  of 
Labor.  For  a  program  to  be  determined 
by  the  Secretary  of  Labor  as  being  in 
conformity  with  these  published  stand¬ 
ards  the  program  must  registered  with 
the  Bmeau  or  with  a  State  apprentice¬ 
ship  agency  or  council  recognized  by  the 
Bureau.  Such  determination  by  the  Sec¬ 
retary  is  made  only  by  such  registration. 

(b)  No  apprenticeship  program  or 
agreement  shall  be  eligible  for  Bureau 
registration  unless  (1)  it  is  in  conformity 
with  the  requirements  of  this  psirt  and 
the  training  Is  in  an  apprenticeable  oc¬ 
cupation  having  the  characteristics  set 
forth  In  9  29.4  herein,  and  (2)  it  is  in 
conformity  with  the  requirements  of  the 
Department’s  regulation  on  “Equal  £kn- 
ployment  Opportunity  in  Apprenticeship 
and  Trainiiig”  set  forth  in  29  CFR  part 
30,  as  amended. 

(c)  Except  as  provided  imder  para¬ 
graph  (d)  of  this  section  apprentices 
must  be  individually  registered  under  a 
registered  program.  Such  regrlstratlon 
may  be  effected: 

(1)  By  filing  copies  of  each  appren¬ 
ticeship  agreement;  or, 

(2)  Subject  to  prior  Bureau  approval, 
by  filing  a  master  copy  of  such  agree¬ 
ment  followed  by  a  listing  of  the  name, 
and  other  required  data,  of  each  inai- 
vidual  when  apprenticed. 

(d)  ’The  names  of  persons  in  their  first 
90  days  of  probationary  employment  as 
an  apprentice  under  an  apprenticeship 
program  regristered  by  the  Bureau  or  a 
recognized  State  imprenticeship  agency, 
if  not  Individually  registered  under  such 
program,  shall  be  submitted  Immediately 
after  employment  to  the  Bureau  or  State 
apprenticeship  agency  for  certification 
io  establish  the  approitice  as  eligible  for 
such  i»obatk>nary  employment. 


(e)  The  appropriate  registration  ofiBce 
miist  be  prmnptly  notified  of  the  cancel¬ 
lation,  suspension,  or  termination  of  any 
apprenticeship  agreement,  with  cause  for 
same,  and  of  apprenticeship  completions. 

(f)  Approved  apprenticeship  pro¬ 
grams  shall  be  accorded  registration,  evi¬ 
denced  by  a  certificate  of  registration. 
When  approved  by  the  Bureau,  national 
apprenticeship  standards  for  policy  or 
guideline  use  shall  be  accorded  certifi¬ 
cation,  evidenced  by  a  certificate  of  cer¬ 
tification. 

(g)  Any  modification (s)  or  change(s) 
to  registered  or  certified  programs  shall 
be  promptly  submitted  to  the  registration 
office  and,  if  approved,  shall  be  recorded 
and  acknowledged  as  an  amendment  to 
such  program. 

(h)  The  request  for  registration,  to¬ 
gether  with  all  documents  and  data  re¬ 
quired  by  this  part,  shall  be  submitted 
in  three  copies. 

(i)  Under  a  program  proposed  for  reg¬ 
istration  by  an  employer  or  employers’ 
association,  where  the  standards,  collec¬ 
tive  bargaining  agreement,  or  other  in¬ 
strument,  provides  for  participation  by  a 
union  in  any  manner  in  the  operation  of 
the  substantive  matters  of  the  appren¬ 
ticeship  progni'am,  and  such  participation 
is  exercised,  written  acknowledgment  of 
union  agreement  or  “no  objection”  to 
the  registration  is  required.  Where  no 
such  participation  Is  evidenced  and  prac¬ 
ticed,  the  employer  or  employers’  associ¬ 
ation  shall  simultaneously  furnish  to  the 
union  local,  if  any,  which  is  the  collective 
bargaining  agent  of  the  employees  to  be 
trained,  a  copy  of  its  application  for 
registration  and  of  the  apprenticeship 
progrram.  In  addition,  upon  receipt  of  the 
application  and  apprenticeship  program, 
the  Bureau  shall  promptly  send  by  cer¬ 
tified  mail  to  such  union  local  another 
copy  of  the  application  and  of  the  ap¬ 
prenticeship  program  together  with  a 
notice  that  union  comments  will  be  ac¬ 
cepted  for  30  days  after  the  date  of  the 
agency  transmittal. 

(J)  Where  the  employees  to  be  trained 
have  no  collective  bargaining  agent,  an 
apprenticeship  program  may  be  proposed 
for  registration  by  an  employer  or  group 
of  employers. 

§  29.4  Criteria  for  apprenticeable  occu¬ 
pation. 

An  apprmtlceable  occupation  is  a 
skilled  trade  which  possesses  all  of  the 
following  characteristics: 

(a)  Is  customarily  learned  in  a  prac¬ 
tical  way  through  training  and  work  on 
the  Job. 

(b)  Is  clearly  identified  and  commonly 
recognized  throughout  an  industry. 

(c)  Is  not  part  of  an  occupation  pre¬ 
viously  recognized  by  the  Bureau  as  ap¬ 
prenticeable  unless  such  part  is  prac¬ 
ticed  industnrwide  as  an  identifiable  and 
distinct  trade. 

(d)  Involves  manual,  mechanical  or 
technical  skills  and  knowledge  which  are 
quire  a  mlnimiun  of  2,000  hours  of  work 
and  training  which  hours  may  include 
the  time  spent  at  related  instruction. 

(e)  Requires  related  instruction  to  sup¬ 
plement  the  on-the-Job  training.  Such 


instructicm  may  be  given  in  a  classroom, 
through  correspondence  courses,  self- 
study,  or  other  means  of  instruction  ap¬ 
proved  by  the  Administrator. 

(f)  Involves  the  development  of  skill 
sufficiently  broad  to  be  applicable  in  like 
occupations  throughout  an  Industry, 
rather  than  of  restricted  application  to 
the  products  of  any  one  company. 

(g)  Does  not  fall  into  any  of  the  fol¬ 
lowing  categories: 

(1)  Selling,  retailing,  or  similar  occu¬ 
pations  in  the  distributive  field. ; 

( 2 )  Managerial  occupations ; 

(3)  Clerical  occupations; 

(4)  Professional  and  scientific  voca¬ 
tions  for  which  entrance  requirements 
customarily  reqmre  an  academic  degree. 

§  29.5  Standards  of  apprenticeship. 

The  following  standards  are  prescribed 
for  an  apprenticeship  program: 

(a)  The  program  must  be  an  orga¬ 
nized,  written  plan  embodying  the  terms 
and  conditions  of  emplosnnent,  training, 
and  supervision  of  one  or  more  appren¬ 
tices  in  an  apprenticeable  occupation,  as 
defined  in  this  part,  and  subscribed  to  by 
a  sponsor  who  has  undertaken  to  carry 
out  the  apprentice  training  program. 

(b)  The  standards  must  contain  the 
equal  opportunity  pledge  prescribed  in 
29  CFR  30.3(b)  and,  when  applicable,  an 
affirmative  action  plan  in  accordance 
with  29  CFR  30.4,  a  selection  method  au¬ 
thorized  in  29  CFR  30.5,  and  provisions 
concerning  the  following: 

(1)  The  employment  and  training  of 
the  apprentice  in  a  skilled  trade; 

(2)  A  term  of  apprenticeship,  not  less 
than  1  year  or  2,000  hours,  consistent 
with  training  requirements  as  estab¬ 
lished  by  industry  practice ; 

(3)  outline  of  the  work  processes 
in  which  the  apprentice  will  receive  su¬ 
pervised  work  experience  and  training 
on  the  Job,  and  the  allocation  of  the  ap¬ 
proximate  time  to  be  spent  in  each  major 
process ; 

(4)  Provision  for  organized  related 
and  supplemental  instruction  in  techni¬ 
cal  subjects  related  to  the  trade.  A  mini¬ 
mum  of  144  hovu^  for  each  year  of  ap¬ 
prenticeship  is  reconunended.  Such 
instruction  may  be  given  in  a  classroom, 
through  trade,  industrial,  or  correspond¬ 
ence  courses  of  equivalent  value,  or  other 
forms  of  approved  self-study; 

(5)  A  progressively  increasing  sched¬ 
ule  of  wages  to  be  paid  the  apprentice 
consistent  with  the  skill  acquired.  ’The 
entry  wage  shall  be  not  less  than  the 
minimum  wage  prescribed  by  the  Fair 
Labor  Standards  Act,  where  applicable, 
unless  a  higher  wage  is  required  by  other 
applicable  Federal  law.  State  law,  re¬ 
spective  regulations,  or  by  collective 
bargaining  agreement; 

(6)  Periodic  revdew  and  evaluation  of 
the  apprentice’s  progress  in  Job  perform¬ 
ance  and  related  instruction;  and  the 
maintenance  of  appropriate  progress 
records; 

(7)  The  ratio  of  apprentices  to  Jour¬ 
neymen  consistent  wilii  proper  supervi¬ 
sion,  training,  and  continuity  of  employ¬ 
ment.  and  applicable  provisions  in 
collective  bargaining  agreements; 
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(8)  A  probationary  period  reasonable 
in  relation  to  the  full  i«)prenticeshlp 
term,  with  full  credit  for  such  period 
toward  completion  of  apprenticeship; 

(9)  Adequate  and  safe  equipment  and 
facilities  for  training  and  supervision, 
and  safety  training  for  apprentices  on  the 
job  and  in  related  instruction; 

(10)  The  required  minimum  qualifica¬ 
tions  for  persons  entering  an  appren¬ 
ticeship  program,  with  an  eligible  start¬ 
ing  age  to  be  not  less  than  16  years; 

(11)  The  placement  of  an  apprentice 
under  an  apprenticeship  agreement  as 
required  by  the  State  apprenticeship  law 
and  regtilations,  or  the  Bureau  where  no 
such  State  law  regulation  exists.  The 
agreement  shall  directly,  or  by  reference, 
incorporate  the  standards  of  the  program 
as  part  of  the  agreement; 

(12)  Grant  of  advance  standing  or 
credit  for  previously  acquired  experience, 
training,  skills,  or  aptitude  for  all  appU- 
cants  equally,  with  commensurate  wages 
for  any  accorded  progression  step; 

(13)  Transfer  of  employer’s  training 
obligation  to  another  employer,  where 
warranted,  with  full  credit  to  apprentice 
for  satisfactory  time  and  training 
earned; 

(14)  Assurance  of  qualified  training 
personnel; 

(15)  Recognition  for  successful  com¬ 
pletion  of  apprenticeship  evidenced  by 
an  appropriate  certificate; 

(16)  Identification  of  the  registration 
agency; 

(17)  Provision  for  the  registration, 
cancellation  and  deregistration  of  the 
program;  and  requirement  for  the 
prcmipt  submission  of  any  modification 
or  amendment  thereto; 

(18)  Provision  for  registration  of  ap¬ 
prenticeship  agreements,  modific^atlons, 
and  amendments;  notice  to  the  registra¬ 
tion  office  of  persons  who  have  success¬ 
fully  completed  apprenticeship  pro¬ 
grams;  and  notice  of  cancellations, 
suspensions  and  terminations  of  appren¬ 
ticeship  agreements  and  causes  therefor; 

(19)  Authority  for  the  termination  of 
an  apprenticeship  agreement  during  the 
probatl(jnary  period  by  either  party 
without  stat^  cause; 

(20)  Provision  for  not  less  than  5  days* 
notice  to  apprentice  of  any  proposed  ad¬ 
verse  action,  and  cause  t^refor  with 
stated  opportunity  to  apprentice  during 
such  period  for  corrective  action,  unless 
an  otherwise  acceptable  procedure  is  pro¬ 
vided  for  in  the  collective  bargaining 
agreement; 

(21)  A  statement  that  the  program 
will  be  conducted,  operated  and  ad¬ 
ministered  in  conformity  with  aiH>llcable 
provisions  of  29  CFR  part  30,  as 
amended; 

(22)  Name  and  address  of  the  appro¬ 
priate  authority  under  the  program  to 
receive,  process  and  make  disposition  of, 
complaints; 

(23)  Recording  and  maintenance  of 
all  records  concerning  apprenticeship  as 
may  be  required  by  the  Bureau  or  rec¬ 
ognized  State  apprenticeship  agency  and 
other  applicable  law; 


§  29.6  Apprenticeship  agreement. 

The  apprenticeship  agreement  shall 
contain: 

(a)  Names  and  signatures  of  the  con¬ 
tracting  parties  (apprentice,  and  the  pro¬ 
gram  registrant  or  employer),  and  the 
signature  of  a  parent  or  guardian  if  the 
apprentice  is  a  minor. 

(b)  The  date  of  birth  of  apprentice. 

(c)  Name  and  address  of  the  program 
registrant  and  registration  agency. 

(d)  A  statement  of  the  trade  or  craft 
w’hich  the  apprentice  is  to  be  taught,  and 
the  beginning  date  and  term  (duration) 
of  apprenticeship. 

(e)  A  statement  showing  (1)  the  num¬ 
ber  of  hours  to  be  spant  by  the  apprentice 
in  work  on  the  job,  and  (2)  the  number 
of  hours  to  be  spent  in  related  and  sup¬ 
plemental  instruction  which  is  recom¬ 
mended  to  be  not  less  than  144  hours 
per  year. 

(f )  A  statement  setting  forth  a  sched¬ 
ule  of  the  work  processes  in  the  trade  or 
industry  divisions  in  which  the  appren¬ 
tice  is  to  be  taught  and  the  approximate 
time  to  be  sp)ent  at  each  process. 

(g)  A  statement  of  the  graduated  scale 
of  wages  to  be  paid  the  apprentice  and 
whether  or  not  the  requir^  sch(x>l  time 
shall  be  (x>mp>ensated. 

(h)  Statements  providing: 

(1)  For  a  sp)ecific  period  of  probation 
during  which  the  apprenticeship  agree¬ 
ment  may  be  terminated  by  either  party 
to  the  agreement  upon  wrrltten  notice  to 
the  registration  agency; 

(2)  That,  after  the  probationary  pa- 
riod,  the  agreement  may  be  susp>ended, 
canceled,  or  terminated  for  gcxxi  cause, 
with  due  notice  to  the  apprentice  and  a 
reasonable  opportunity  for  corrective 
action,  and  with  wrritten  notice  to  the 
apprentice  and  said  agency  of  the  final 
action  taken. 

(i)  A  reference  incorporating  as  part 
of  the  agreement  the  standards  of  the 
apprenticeship  program  as  it  exists  on 
the  date  of  the  agreement  and  as  it  may 
be  amended  during  the  period  of  the 
agreement. 

(j)  A  statement  that  the  apprentice 
will  be  accorded  equal  (oportunity  in  all 
phases  of  apprenticeship  employment 
and  training,  without  discrimination  be¬ 
cause  of  race,  color,  religion,  national 
origin,  or  sex. 

(k)  A  statement  that  if  an  employer 
is  unable  to  fulfill  his  obligation  under 
the  apprenticeship  agreement,  the  agree¬ 
ment  may,  with  consent  of  the  appren¬ 
tice,  be  transferred  to  another  eii4>loyer 
under  the  registered  program,  with  writ¬ 
ten  notice  of  the  transfer  to  the  regls- 
traticm  agency,  and  with  full  credit  for 
the  satisfactory  pariod  of  the  served  ap¬ 
prenticeship. 

(l)  Name  and  address  of  the  appro¬ 
priate  authority,  if  any,  designated 
under  the  program  to  receive,  process 
and  make  disposition  of  controversies  or 
differences  sirising  out  of  the  apprentice¬ 
ship  agreement  when  the  controversies 
or  differences  cannot  be  adjusted  l<oally 
or  resolved  in  ac<x>rdance  with  the  es¬ 
tablished  trade  procedure  or  applicable 
collective  bargaining  provisions. 


(m)  A  statement  that  in  the  event  the 
registration  of  the  program  has  been 
canceled  or  revoked,  the  apprentice  will 
be  notified  within  15  days  of  the  event. 

§  29.7  Deregistration  of  Bureau- 
registered  program. 

Deregistration  of  a  program  may  be 
effected  upx>n  the  voluntary  action 
of  the  registrant  by  a  request  for  can¬ 
cellation  of  the  registration,  or  upan 
reasonable  cause,  by  the  Bureau  institut¬ 
ing  formal  deregistration  proceedings  in 
accordance  with  the  provisions  of  this 
part. 

(a)  Request  by  registrant.  The  regis¬ 
tration  ofiBcer  may  cancel  the  registra¬ 
tion  of  an  apprenticeship  program  by  a 
written  acknowledgement  of  such  request 
stating,  but  not  limited  to,  the  following 
matters: 

(1)  The  registration  is  canceled  at 
registrant’s  request,  and  effective  date 
thereof ; 

(2)  That,  within  15  days  of  the  date 
of  the  acknowledgement,  the  registrant 
must  notify  all  apprentices  of  such  can¬ 
cellation  and  the  effective  date;  that 
such  cancellation  automatically  deprives 
the  apprentice  of  his  individual  registra¬ 
tion;  and  that  the  deregistration  of  the 
program  removes  the  apprentice  from 
coverage  for  Federal  purposes. 

(b)  Formal  deregistration. — (1)  Rea¬ 
sonable  cause. — Deregistration  proceed¬ 
ings  may  be  undertaken  when  the  ap- 
prentice^p  program  Is  not  conducted, 
operated,  and  administered  in  accord¬ 
ance  with  the  registered  provisions  or 
the  requirements  of  this  part,  except  that 
deregistration  proceedings  for  violation 
of  equal  (vportunity  requirements  shall 
be  processed  in  accordance  with  the  pro¬ 
visions  under  29  CPU  part  30,  as 
amended. 

(2)  Where  it  appears  the  program  is 
not  being  operate  in  accordance  with 
the  registered  standards  or  with  require¬ 
ments  of  this  part,  the  registration  officer 
shall  so  notify  the  program  registrant  in 
writing. 

(3)  The  notice  shall  (1)  be  sent  by 
registered  or  certified  mall,  with  return 
receipt  requested;  (11)  state  the  short- 
coming(s)  and  remedy  required;  and 
(ill)  state  that  a  determination  of  rea¬ 
sonable  cause  for  deregistration  will  be 
made  unless  corrective  action  is  effected 
within  30  days. 

(4)  Upon  request  by  registrant  for 
good  cause,  the  30-day  term  may  be  ex¬ 
tended  for  a  like  time.  During  the  period 
for  correction,  the  registrant  shall  be  as¬ 
sisted  in  every  reasonable  way  to  achieve 
conformity, 

(5)  If  the  required  correction  is  not 
effected  within  the  allotted  time,  the  reg¬ 
istration  officer  shall  send  a  notice  to  the 
registrant,  by  registered  or  certified  mall, 
return  receipt  requested,  stating  the 
following: 

(i)  This  notice  is  sent  pursuant  to  this 
subsection; 

(il)  Certain  deficiencies  (stating 
them)  were  called  to  registrant’s  atten¬ 
tion  and  remedial  measures  requested, 
with  dates  of  such  occasions  and  letters; 
and  Uiat  the  registrant  has  failed  or 
refused  to  effect  correction; 
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(iii)  Based  upon  the  stated  deficien¬ 
cies  and  failure  of  remedy,  a  determina¬ 
tion  of  reasonable  cause  has  been  made 
and  the  program  may  be  deregistered 
unless,  within  15  days  of  the  receipt  of 
this  notice,  the  registrant  requests  a 
hearing; 

(iv)  If  a  request  for  a  hearing  is  not 
made,  the  entire  matter  will  be  submitted 
to  the  Administrator,  BAT,  for  a  decision 
on  the  record  with  respect  to  deregistra¬ 
tion. 

(6)  If  the  registrant  has  not  requested 
a  hearing,  the  registration  officer  shall 
transmit  to  the  Administrator,  BAT,  a 
report  containing  all  pertinent  facts  and 
circumstances  concerning  the  noncon¬ 
formity,  including  his  findings  and  rec¬ 
ommendation  for  deregistration,  and 
copies  of  all  relevant  documents  and 
records.  Statements  concerning  inter¬ 
views,  meetings  and  conferences  shall  in¬ 
clude  the  time.  date,  place,  and  persons 
present.  The  Administrator  shall  make 
a  final  order  on  the  basis  of  the  record 
before  him. 

(7)  If  the  registrant  requests  a  hear¬ 
ing,  the  registration  officer  shall  trans¬ 
mit  to  the  Secretary,  through  channels, 
a  report  containing  all  the  data  listed  in 
subparagraph  (6)  above.  The  Secretary 
shall  convene  a  hearing  in  accordance 
with  9  29.9;  and  shall  make  a  final  deci¬ 
sion  on  the  basis  of  the  record  before  him 
Including  the  proposed  findings  and  rec¬ 
ommended  decision  of  the  hearing  officer. 

(8)  In  his  discretion,  the  Secretary 
may  allow  the  registrant  a  reasonable 
time  to  achieve  voluntary  corrective  ac¬ 
tion.  If  the  Secretary’s  decision  is  that 
the  apprenticeship  program  is  not 
operating  in  accordance  with  the  reg¬ 
istered  provisions  or  requirements  of  this 
part,  the  apprenticeship  program  shall 
be  deregistered.  In  each  case  in  which 
dereglstraticm  is  ordered,  the  Secretary 
shall  make  public  notice  of  the  order  and 
shall  notify  the  registrant. 

(9)  Every  order  of  deregistration 
shall  contain  a  provision  that  the  regis¬ 
trant  shall,  within  15  days  of  the  effective 
date  of  the  order,  notify  all  registered 
apprentices  of  the  deregistration  of  the 
program;  the  effective  date  thereof;  that 
such  cancellation  automatically  deprives 
the  apprentice  of  his  Individual  reg¬ 
istration;  and  that  the  deregistration  re¬ 
moves  the  apprentice  from  coverage  for 
Federal  purposes. 

§  29.8  Roinslatoment  of  i»ro$(rnm  regis¬ 
tration. 

Any  apprenticeship  program  de¬ 
registered  pursuant  to  this  part  may  be 
reinstated  upon  presentation  of  adequate 
evidence  that  the  apprenticeship  pro¬ 
gram  is  operating  in  accordance  with  this 
part.  Such  evidence  shall  be  presented  to 
the  Administrator,  BAT,  If  the  registrant 
had  not  requested  a  hearing,  or  to  the 
Secretary,  if  an  order  of  deregistration 
was  entered  pursuant  to  a  hearing. 

§  29.9  Hearings. 

(a)  Within  10  days  of  his  receipt  of  a 
request  for  a  hearing,  the  Secretary  shall 
designate  a  hearing  officer.  The  hearing 


officer  shall  give  reasonable  notice  of  such 
hearing  by  registered  maU,  return  receipt 
requested,  to  the  appropriate  sponsor. 
Such  notice  shall  Include  (1)  a  reason¬ 
able  time  and  place  of  hearing.  (2)  a 
statement  of  the  provisions  of  this  part 
pursuant  to  which  the  hearing  is  to  be 
held,  and  (3)  a  concise  statement  of  the 
matters  pursuant  to  which  the  action 
forming  the  basis  of  the  hearing  is  pro¬ 
posed  to  be  taken. 

(b)  The  hearing  officer  shall  regulate 
the  course  of  the  hearing.  Hearings  shall 
be  informally  conducted.  Every  party 
shall  have  the  right  to  counsel,  and  a  fair 
opportunity  to  present  his  case.  Including 
such  cross-examination  as  may  be  ap¬ 
propriate  in  the  circumstances.  Hearing 
officers  shall  make  their  proposed  find¬ 
ings  and  recommended  decisions  to  the 
Secretary  upon  the  basis  of  the  record 
before  them. 

§  29.10  Limilalion. 

Nothing  in  this  part  or  in  any  ap¬ 
prenticeship  agreement  shall  operate  to 
invalidate — 

(a)  Any  apprenticeship  provision  in 
any  collective  bargaining  agreement  be¬ 
tween  employers  and  employees  setting 
up  higher  apprenticeship  standards;  or 

(b)  Any  special  provisions  for  vet¬ 
erans,  minority  persons  or  females  in  the 
standards,  apprentice  qualifications  or 
operation  of  the  program,  or  In  the  ap¬ 
prenticeship  agreement,  which  is  not 
otherwise  prohibited  by  law,  executive 
order,  or  authorized  regmlatlon. 

§  29.11  Complauils. 

(a)  Any  complaint  concerning  dis¬ 
crimination  or  other  equal  opportunity 
matter  shall  be  submitted,  processed  and 
resolved  in  accordance  with  applicable 
provisions  in  29  CFR  part  30,  as  amended. 

(b)  Except  for  matters  covered  under 
paragraph  (a)  of  this  section,  any  con¬ 
troversy  or  difference  arising  imder  an 
apprenticeship  agreement  which  cannot 
be  adjusted  locally,  or  which  is  not 
covered  by  a  collective  bargaining  agree¬ 
ment,  may  be  submitted  by  an  appren¬ 
tice,  or  his  authorized  representative, 
to  the  registration  office  for  review.  Mat¬ 
ters  covered  by  a  collective  bargaining 
agreement,  however,  shall  be  submitted 
and  processed  in  accordance  with  the 
procedures  therein  provided. 

(c)  The  complaint,  in  writing  and 
signed  by  the  complainant,  or  author¬ 
ized  representative,  must  be  submitted 
within  60  days  of  the  final  local  decision. 
It  shall  set  forth  the  specific  matter  (s) 
complained  of.  together  with  all  rele¬ 
vant  facts  and  circmnstances.  Copies  of 
all  pertinent  documents  and  correspond¬ 
ence  shall  accompany  the  complaint. 

(d)  The  registration  officer  shall 
render  an  opinion  within  90  days  after 
receipt  of  the  complaint,  based  upon 
such  investigation  of  the  matters  sub¬ 
mitted  as  may  be  found  necessary,  and 
the  record  before  him.  During  the  90- 
day  period,  the  officer  shall  make  reason¬ 
able  efforts  to  effect  a  satisfactory  reso¬ 
lution  between  the  parties  involved.  If 
so  resolved,  the  parties  shall  be  noti¬ 


fied  that  the  case  is  closed.  Where  an 
opinion  is  rendered,  copies  of  same  shall 
be  sent  to  all  Interested  parties. 

(e)  Nothing  in  this  part  shall  operate 
to  prohibit  the  apprentice  frcmi  electing 
to  resort  to  any  forum  or  procedure, 
other  than  that  of  the  registration  office, 
that  may  be  available  to  him  for  the  dis¬ 
position  of  the  complaint,  or  to  insti¬ 
tute  appropriate  court  proceedings. 

§  29.12  Rerognitiun  of  State  agencies. 

(a)  Recognition  of  a  State  apprentice¬ 
ship  agency  or  State  apprenticeship 
council  (SAC),  for  Federal  purposes, 
may  be  accorded  by  the  Bureau  upon 
submission  and  approval  of  the  follow¬ 
ing: 

(1)  An  acceptable  State  apprentice¬ 
ship  law  (or  Executive  Order) ,  and  regu¬ 
lations  adopted  pursuant  thereto; 

(2)  Acceptable  composition  of  the 
State  apprenticeship  coimcil  (SAC) ;  and 

(3)  An  acceptable  State  plan  for  equal 
employment  opportunity  in  apprentice¬ 
ship. 

(b)  Basic  requirements. — Generally, 
the  basic  requirements  under  the  matters 
covered  in  paragraph  (a)  of  this  section 
must  be  in  conformity  with  applicable 
requirements  as  set  forth  in  this  part. 
Acceptable  State  provisions  must: 

(1)  Establish  the  apprenticeship 
agency  in  the  State  Department  of  Labor 
(or  that  State  agency  having  jurisdiction 
of  laws  and  regulations  governing  wages, 
hours,  and  working  conditions),  with  a 
State  official  empowered  to  direct  the 
apprenticeship  operation; 

(2)  Require  that  the  State  appren¬ 
ticeship  council  be  composed  of  an  equal 
number  of  representatives  of  employers 
and  of  employee  organizations,  each  rep¬ 
resentative  to  have  one  vote.  Ex  officio 
members  may  be  added  to  the  council 
but  they  shall  have  no  vote,  except  that 
if  the  State  official  who  directs  the  ap¬ 
prenticeship  operation  is  a  member  of 
the  council,  provision  may  be  made  for 
him  to  have  a  tie-breaking  vote; 

(3)  Clearly  delineate  the  respective 
powers  and  duties  of  the  State  official 
and  of  the  coimcil; 

(4)  Clearly  designate  the  officer  or 
body  authorized  to  register  and  de- 
register  apprenticeship  programs  and 
agreements; 

(5)  Establish  policies  and  procedures 
to  promote  equality  of  opportunity  in 
apprenticeship  programs  pursuant  to  a 
State  plan  for  equal  employment  oppor¬ 
tunity  in  apprenticeship  which  adopts 
and  implements  the  requirements  of  29 
CFR  part  30,  as  amended,  and  to  require 
apprenticeship  programs  to  operate  in 
conformity  with  such  State  plan  and  29 
CFR  part  30,  as  amended; 

(6)  Prescribe  the  contents  of  appren¬ 
ticeship  agreements; 

(7)  Limit  the  registration  of  appren¬ 
ticeship  programs  to  those  providing 
training  in  "apprenticeable”  occupa¬ 
tions  as  defined  in  §  29.4; 

(8)  Provide  for  the  cancellation  and 
deregistration  of  programs,  and  for  the 
temporary  suspension,  cancellation,  and 
deregistration  of  apprenticeship  agree¬ 
ments: 
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(9)  Provide  that  under  a  program 
proposed  for  registration  by  an  employer 
or  employers’  association,  and  where  the 
standards,  collective-bargaining  agree¬ 
ment,  or  other  Instrument  provides  for 
participation  by  a  union  in  any  manner 
in  the  operation  of  the  substantive  mat¬ 
ters  of  the  apprenticeship  program,  and 
such  participation  is  exercised,  written 
acknowledgment  of  union  agreement  or 
“no  objection”  to  the  registration  is  re¬ 
quired.  Where  no  such  participation  is 
evidenced  and  practiced,  the  employer  or 
employers’  association  shall  simultane¬ 
ously  furnish  to  the  \mion  local,  if  any, 
which  is  the  collective-bargaining  agent 
of  the  employees  to  be  trained,  a  copy 
of  its  application  for  registration  and  of 
the  apprenticeship  program.  In  addition, 
upon  receipt  of  the  application  and  ap¬ 
prenticeship  program,  the  State  agency 
or  council  shall  promptly  send  by  certi¬ 
fied  mail  to  such  union  local  another 
copy  of  the  application  and  of  the  ap¬ 
prenticeship  program  together  with  a 
notice  that  tmion  comments  will  be  ac¬ 
cepted  for  30  days  after  the  date  of  the 
agency  transmittal; 

(10)  Cover  such  other  matters  as  may 
be  required. 

(c)  State  apprenticeship  programs. — 

(1)  An  apprenticeship  progrram  sub¬ 
mitted  for  registration  wdth  a  State  ap¬ 
prenticeship  agency  recognized  by  the 
Bureau  must,  for  Federal  purposes,  be 
in  conformity  with  the  State  appren¬ 
ticeship  law,  regulations,  and  with  the 
State  equal  opportunity  plan  in  appren¬ 
ticeship  as  submitted  to  and  approved 
by  the  Bureau  pursuant  to  29  Cm  30.15, 
as  amended; 

(2)  In  the  event  that  a  State  ap¬ 
prenticeship  agency  is  not  recognized  by 
the  Bureau  for  Federal  purposes,  or  that 
such  recognition  has  been  wlthdrawm,  or 
if  no  State  apprenticeship  agency  exists, 
registration  with  the  Bureau  may  be  re¬ 
quested.  Such  registration  shall  be 
granted  if  the  program  Is  conducted,  ad¬ 
ministered,  and  operated  In  accordance 
with  the  requirements  of  this  part  and 
the  equal  opportunity  regulation  in  29 
CFR  part  30,  as  amended. 

§  29.13  Derrcognition  of  Slule  agonrv. 

’The  recognition  for  Federal  purposes 
of  a  State  apprenticeship  agency  or  State 
apprenticeship  coimcil  (hereinafter 
designated  respondent),  may  be  with¬ 
drawn  for  the  failure  to  fulfill,  or  operate 
in  conformity  with,  the  requirements  of 
this  part.  Derecognition  proceedings  for 
reasonable  cause  shall  be  instituted  in 
accordance  with  the  following: 

(a)  Derecognition  proceedings  for 
failure  to  adopt  or  properly  enforce  a 
State  plan  for  equal  employment  op¬ 
portunity  in  apprenticeship  shall  be 
processed  in  accordance  with  the  proce¬ 
dures  prescribed  in  29  CFR  30.15. 

(b)  For  causes  other  than  those  under 
subparagraph  (a)  above,  the  Bureau  shall 
notify  the  respondent  and  appropriate 
State  registrants  in  writing,  by  registered 
or  certified  mall,  with  return  receipt  re¬ 
quested.  The  notice  shall  set  forth  the 
following: 


(1)  That  reasonable  canse  exists  to 
believe  that  the  respondent  has  failed 
to  fulfill  or  operate  In  conformity  with 
the  requirements  of  this  part; 

(2)  The  specific  areas  of  nonconform¬ 
ity; 

(3)  ’The  needed  remedial  measures; 
and 

(4)  ’That  the  Bureau  proposes  to  with¬ 
draw  recognition  for  Federal  purposes 
unless  corrective  action  Is  taken,  or  a 
hearing  request  mailed,  within  30  days  of 
the  receipt  of  the  notice. 

(c)  If,  within  the  30-day  period, 
respMjndent: 

(1)  Complies  with  the  requirements, 
the  Bureau  shall  so  notify  the  respond¬ 
ent  and  State  registrants,  and  the  case 
shall  be  closed; 

(2)  Falls  to  comply  or  to  request  a 
hearing,  the  Bureau  s^l  decide  whether 
recognition  should  be  withdrawn.  If  the 
decision  is  in  the  affirmative,  the  Admin¬ 
istrator  shall  forward  all  pertinent  data 
to  the  Secretary,  together  with  his  find¬ 
ings  and  recommendation.  The  Secretary 
shall  make  the  final  decision,  based  upon 
the  record  before  him; 

(3)  Requests  a  hearing,  the  Adminis¬ 
trator  shall  forward  the  request  to  the 
Secretary,  and  the  procedures  imder 
§  29.9  herein  shall  be  followed,  with  notice 
thereof  to  the  State  apprenticeship 
registrants. 

(d)  If  the  Secretary  determines  to 
withdraw  recognition  for  Federal  pur¬ 
poses,  he  shall  notify  the  respondent  and 
the  State  registrants  of  such  withdrawal 
and  effect  public  notice  of  such  with¬ 
drawal.  The  notice  to  the  registrants 
shall  state  that.  30  days  after  the  date  of 
the  Secretary’s  order  withdrawing  rec¬ 
ognition  of  the  State  agency,  the  Depart¬ 
ment  shall  cease  to  recognize,  for  Fed¬ 
eral  purposes,  each  apprenticeship  pro¬ 
gram  registered  with  the  State  agency 
unless,  within  that  time,  the  State  reg¬ 
istrant  requests  registration  with  the 
Bureau.  ’The  Bureau  may  grant  the  re¬ 
quest  for  registration  contingent  upon  its 
^ding  that  the  State  apprenticeship 
program  is  operating  in  accordance  with 
the  requirements  of  this  part  and  of  29 
CFR  part  30,  as  amended.  The  Bureau 
shall  make  a  finding  on  this  issue  within 
30  days  of  receipt  of  the  request.  If  the 
finding  Is  In  the  negative,  the  State 
registrant  shall  be  notified  In  writing 
that  the  contingent  Bureau  registration 
has  been  revoked.  If  the  finding  is  In  the 
affirmative,  the  State  registrant  shall  be 
notified  in  wniting  that  the  contingent 
Bureau  registration  is  made  permanent. 

(e)  If  the  registrant  falls  to  request 
Bureau  registration,  or  upon  a  finding 
of  noncompliance  pursuant  to  a  con¬ 
tingent  Bureau  registration,  the  wnitten 
notice  to  snch  State  registrant  shall 
further  advise  the  recipient  that  any  ac¬ 
tions  or  benefits  applicable  to  recognition 
“for  Federal  purposes”  are  no  longer 
available  to  participants  in  Its  ap¬ 
prenticeship  program. 

(f)  Such  notice  shall  also  direct  the 
State  registrant  to  notify,  within  15  days, 
all  Its  registered  apprentices  of  the  with¬ 
drawal  of  recognition  for  Federal  pur¬ 


poses;  the  effective  date  thereof;  and  that 
such  withdrawal  removes  the  apprentice 
from  coverage  imder  any  Federal  provi¬ 
sion  applicable  to  his  Individual  re^tra- 
tion  tmder  a  program  recognized  or  reg¬ 
istered  by  the  Secretary  of  Labor  for 
Federal  purposes. 

(g)  A  State  apprenticeship  agency  or 
council  whose  recognition  has  been 
writhdrawn  pursuant  to  this  part  may 
have  its  recognition  reinstated  upon 
presentation  of  adequate  evidence  that 
it  has  fulfilled,  and  is  operating  in  ac¬ 
cordance  with,  the  requirements  of  this 
part. 

§29.14  Krgisirutioii  oHicTA. 

(a)  Requests  for  Bureau  registration 
of  national  apprenticeship  programs 
operating  in  more  than  one  region  for 
uniform  application  shall  be  addressed 
to  the  Administrator,  Bureau  of  Ap¬ 
prenticeship  smd  Training,  Manpower 
Administration.  U.S.  Department  of 
Labor.  Washington.  D.C.  20210. 

(b)  Requests  for  certification  of  na¬ 
tional  apprenticeship  standards  de¬ 
veloped  for  policy  or  guideline  use  by 
local  officials  shall  be  addressed  to  the 
Administrator,  as  above  shown. 

(c)  Requests  for  Bureau  registration 
of  apprenticeship  programs  operating 
within  one  region  shall  be  addressed  to 
the  appropriate  regional  office  of  the 
Bureau  of  Apprenticeship  and  ’Training 
as  follows: 

Region  I  (Connecticut,  Slaine,  Massachusetts, 
New  Hampshire,  Rhode  Island,  Vermont) : 
Room  1703-A.  Jcdm  F.  E;ennedy  Bldg.,  Gov¬ 
ernment  Center.  Boston,  Mass.  02203. 
Region  n  (New  Jersey.  New  York) :  Room 
3731,  1516  Broadway  and  44th,  New  York, 
N.Y. 10036. 

Region  III  (Delaware,  Maryland,  Pennsyl¬ 
vania,  Virginia,  West  Virginia) :  6000  Wis- 
sahickon  Ave.,  P.O.  Box  8796,  Philadelphia, 
Pa.  19101. 

Region  IV  (Alabama,  Florida,  Georgia,  Ken¬ 
tucky.  Mississippi,  North  Carc^lna,  South 
Carolina,  Tennessee) :  Room  700,  1371 
Peachtree  St.  NF.,  Atlanta,  Ga.  30309. 
Region  V  (Illinois,  Indiana,  Michigan,  Minne¬ 
sota.  Ohio,  Wisconsin) :  300  South  Wacker 
Dr.,  13th  Floor,  Chicago,  HI.  60606. 

Region  VI  (Arkansas,  Louisiana,  New  Mexico, 
Oklahoma.  Texas) :  1612  Commerce  St., 
Room  704.  Dallas,  Tex.  75201. 

Region  vn  (Iowa,  Kansas,  Missouri,  Ne¬ 
braska)  :  Room  2107,  Federal  Office  Bldg., 
911  Walnut  St.,  Kansas  City,  Mo.  64106. 
Region  vni  (Colorado,  Montana,  North 
Dakota,  South  Dakota,  Utah,  Wyoming) ; 
Room  232A,  Republic  Bldg.,  1612  Tremont 
PI.,  Denver,  Colo.  80202. 

Region  IX  (Arizona,  California.  Nevada. 
Hawaii) :  460  Golden  Gate  Ave.,  Room  9008, 
P.O.  Box  36017,  San  Francisco,  Calif.  94102. 
Region  X  (Alaska.  Idaho,  Oregon,  Washing¬ 
ton)  :  2055  Arcade  Plaza  Bldg.,  1321  Second 
Ave.,  Seattle,  Wash.  98101. 

§  29.15  On-the-job  training  programs. 

(a)  Approval  of  on-the-job  training 
programs  by  the  Bureau  of  Apprentice¬ 
ship  and  Training  Is  provided  for  at  29 
C7FR  part  5a  and  Federal  Procurement 
Regulations  Temporary  Regulaticm  No. 
25  (37  FR  5247).  Such  aiH>roval  Is  evi¬ 
denced  by  the  Bureau  of  Apprenticeship 
and  Training’s  certification  of  the  pro¬ 
gram.  Certification  may  be  made  for 
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purposes  other  than  those  set  forth  above 
only  pursuant  to  arrangements  made  be¬ 
tween  the  Department  of  Labor  and  a 
reqviesting  Federal  agency. 

(b>  ^To  be  approved,  an  on-the-Job 
training  program  must  provide  the  fol¬ 
lowing: 

(1)  A  structured,  systematic  program 
comprised  of  work  and  training  on  the 
Job  site  and  related  instruction; 

(2)  Identification  of  the  occupational 
title,  together  with  a  listing  of  the  sub¬ 
skills,  and  estimated  schedule  of  time 
I>erio^  required  for  accomplishments; 

(3)  A  training  content  adequate  to 
qualify  the  trainee  for  the  skilled  work 
for  which  he  is  being  trained; 

(4)  Skills  to  be  imported  by 
thoroughly  qualified  and  competent 
journeymen; 

(5)  Organized  supervision  at  each 
level  of  work; 

(6)  Progression  and  appointment  to 
more  advanced  work  or  sl^  opportunity 
based  upon  prior  skills  learned  through 
the  organized  job  training,  and  not  on 
such  factors  as  length  of  service  and  nor¬ 
mal  turnover; 

(7)  Listing  of  wages  to  be  paid  the 
trainee  which  shall  be  the  greater  of  (1) 
any  applicable  Federal  minlmiun  wage, 
(ii)  any  applicable  State  minimum  wage, 
or  (ill)  the  appropriate  pro  rata  amount 
under  the  predetermined  area  prevailing 
wage  for  the  journeyman  classification; 


(8)  Wages  to  be  progressively  In¬ 
creased  In  keeping  with  the  advanced 
skill  attained; 

(9)  Safe  and  healthful  working  facili¬ 
ties,  space,  equipment,  tools,  and  mate¬ 
rials; 

(10)  Maintenance  of  work  records  to 
reflect  supervisory  reports  of  trainee 
progress  toward  occupational  objective; 

(11)  A  period  of  training  not  less  than 
12  months  nor  longer  than  the  usual 
period  of  apprenticeship  training  for  the 
same  occupation; 

( 12)  Equal  opportunity  in  all  phases  of 
trainee  employment,  training,  and  pro¬ 
gression,  without  dl^rimlnatiqn  becaxise 
of  race,  color,  religion,  sex,  or  national 
origin; 

(13)  Reasonable  certainty  that  em¬ 
ployment  is  generally  available  in  the 
occupation  for  which  the  training  is  pro¬ 
vided; 

(14)  A  copy  of  the  training  program, 
subskills,  schedule  of  respective  wage 
rates  to  be  furnished  each  trainee;  and 

(15)  A  diploma  or  certificate  to  be 
furnished  to  each  trainee  upon  success¬ 
ful  completion  of  the  program. 

Signed  at  Washington,  D.C.,  this  21st 
day  of  May  1973. 

Peter  J.  Brennan, 
Secretary  of  Labor. 

(FR  Doc.73-10435  PUed  5-24-73;8:46  am] 
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